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Security Awareness is hot enough

Security Awareness alone is not enough for employees to replace old insecure routines with
new secure ones. One significant blocker is the missing disabling of existing (insecure) routines
—the failure to take out the trash — that prevents embedding of new (secure) routines.
Organizational Psychology offers the paradigm Intentional Forgetting (IF) and associated tools
for replacing old behavior. In our paper (Hielscher et al. 2021) we explain which steps are €.9. Passworg

necessary to enable secure routines and outline how IF could be applied in the security realm: Ri’;’i':ry
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