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“This will be the 200th time we’ve migrated an 
entire company to the SRE model, and we’ve become 

exceedingly efficient at it.” -Vinton Cerf
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skill set to be an SRE.  We’re no different as individuals.  What IS different is the healthy feedback system we’ve built for balancing the allocation 
of engineering resources more effectively and with reduced conflict.
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4. SRE is part of a COMPANY WIDE DevOps program
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12. Profit!


