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So what can you do when you suspect that you are the victim of a presupposition
apparition?

The first thing to do is to stop whatever you are doing, and set about slowly and

methodically to analyze the statements, bringing the presuppositions out into the op
Check these with the other person P Olt sounds like you are assuming that | will bu
this car. Actually, | still have reservations about the price.O Sometimes people are ve
calculating with their presuppositions; other times people simply hear what they war
to hear B the dealer may have genuinely believed that you said you would buy (yea
right, we can hear you say. But it doesnOt hurt to assume the best and watch your b

Often our old friend Chunking (sekgin: Vol. 25, No. 1, p. 64) can be used to get out
of a double bind gracefully. By talking about the color of the car, the dealer is chunki
down, getting more detailed. You can chunk up by saying things like OWhat other fui
efficient vehicles do you have on the 10t?0 or OAre your prices generally lower in the
summer?0 This also gives you a chance to dodge the presupposition without ackno
edging its existence, a valuable skill when tact is called for.

You can also use presuppositions in your own communications. When the situation i
win/win, they can be a way of saving time, increasing motivation, and sending mess:
that might be awkward to send more explicitly. For example, a manager may ask an
employee OWhat job in this company would you like to be in five years from now?0
There are some major presuppositions in this sentence b that the company will still
in business in five years, that the employee will still be working for it in five years, ar
even a presupposition that the manager will still be with the company in five years a
can do anything effective with the answer to the question.

By answering this question, the employee accepts these presuppositions, implying tl
their future lies with the company. Subtle? Yes. Ethical? Probably, since most employ
are able to frame the discussion with an understanding that the future is unpredictat
And the biggest presupposition, that the manager is interested in fostering the empl
eeOs career growth, may be the most important message of alll.
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